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September 10, 2020 
 
Francine Maxwell 
President 
San Diego Branch NAACP 
PO Box 152086 
San Diego, CA 92195 
president@sandiegonaacp.org 
 
Re:  Case #2020-0299 Reviewed on September 8, 2020 
 
Dear Ms. Maxwell: 
 
The Community Review Board on Police Practices (hereafter referred to as the CRB) has 
reviewed the facts, investigation, and findings of the San Diego Police Department's 
Internal Affairs Unit regarding your complaint. 
 
The CRB is empowered by San Diego City Charter Section 43(d) to review citizens' 
complaints of force, arrest, criminal conduct, discrimination, slurs, search and seizure, and 
detention.  The allegations in your complaint were given serious consideration. The Internal 
Affairs’ investigation of your complaint was first reviewed by a randomly selected team of 
three CRB members who, after a thorough review of the investigation, prepared a written 
report.  The group's report was then presented to the entire CRB, which had an opportunity 
to review and discuss the report before voting on Internal Affairs’ findings.  This process is 
undertaken with great care, thoroughness, and deliberation.  
 
There are four possible findings which Internal Affairs utilizes in making a determination 
about complaints.  They are: 
 

1. Sustained:  The Department member committed all or part of the alleged act of 
misconduct. 

2. Not Sustained:  The investigation produced insufficient information to clearly prove or 
disprove the allegation. 

3. Exonerated:  The alleged act occurred but was legal, justified, and proper and within 
policy, procedure, and law. 

4. Unfounded:  The alleged act did not occur. 
 
The findings relating to your complaint are as follows: 
 

1. You alleged that an officer arrested a lady.  
Internal Affairs’ Finding- Exonerated:  The alleged act occurred but was legal, 
justified, and proper and within policy, procedure, and law. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 

 

2. You alleged that the officer used force against the lady.  
Internal Affairs’ Finding- Exonerated:  The alleged act occurred but was legal, 
justified, and proper and within policy, procedure, and law. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 
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   3.   You alleged that a second officer used force against the lady.  

Internal Affairs’ Finding- Exonerated:  The alleged act occurred but was legal, 
justified, and proper and within policy, procedure, and law. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 

 
4. You alleged that a third officer used force against the lady. 

Internal Affairs’ Finding- Unfounded:  The alleged act did not occur. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 
 

5.   You alleged that the first officer discriminated against the lady due to her race.  
Internal Affairs’ Finding- Unfounded:  The alleged act did not occur. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 
 

6. You alleged that the second officer discriminated against the lady due to her race.  
Internal Affairs’ Finding- Unfounded:  The alleged act did not occur. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 
 

7.   You alleged that the third officer discriminated against the lady due to her race.  
Internal Affairs’ Finding- Unfounded:  The alleged act did not occur. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 
 

During the investigation it was discovered that: 
 

1.    The second officer failed to document one of the physical confrontations with the lady 
where he used force. 
Internal Affairs’ Finding- Sustained:  The Department member committed all or part 
of the alleged act of misconduct. 
CRB Decision:  The CRB agreed with the Internal Affairs’ finding. 
 

The CRB does not participate in determining discipline in the event of a “Sustained” 
finding.  However, the CRB is informed of the discipline which is administered. You may be 
assured that the CRB’s evaluations are given serious consideration by the San Diego Police 
Department as well as the Mayor in administering discipline to officers in cases where 
discipline is warranted.  The CRB cannot disclose to the public any discipline administered 
as the result of “Sustained” finding because of California Penal Code Sections 832.5 and 
832.7 which require personnel files of peace officers to remain confidential. 
 
The CRB holds open public meetings the fourth (4th) Tuesday of each month at 6 p.m. via 
the Microsoft Teams platform.  Although individual complaints cannot be discussed in 
public session, please feel free to share your comments concerning general procedures with 
us.  Once the investigation of your complaint has been reviewed and Internal Affairs’ 
findings voted upon, the CRB lacks the authority to reconsider a complaint.  Your case is 
now “closed.”  If you have questions or wish to discuss these findings, please feel free to 
call the CRB's Executive Director, Sharmaine Moseley, at (619) 236-6296. 
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Sincerely, 
 
 
Brandon Hilpert 

 Chair  
 

CC:  Mike Holden, Captain, SDPD Internal Affairs 
 Corissa Pich, Lieutenant, SDPD Internal Affairs 
 Steve Shebloski, Lieutenant, SDPD Internal Affairs 
 Andrea Amado, Detective, SDPD Internal Affairs  
  


